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Lead Preschool Teacher   

REPORTS TO: Program Administrator

Employment Type: Full-time
Position Summary
The Lead Preschool Teacher is responsible for providing a high-quality, developmentally appropriate educational experience for preschool-aged children while serving as a mentor and leader to the classroom teaching team. This position supports the mission, philosophy, and core values of our center—Community, Dedicated, Growth, Enriching, and Nurturing—by fostering a collaborative, supportive environment that inspires children and educators to thrive.

[bookmark: _Hlk497220884]QUALIFICATIONS: 
· Associate or bachelor’s degree in early childhood education or related field required.
· Minimum of 1 year experience in a licensed early childhood setting, with at least 1 year in a lead or supervisory role preferred.
· Knowledge of child development principles and developmentally appropriate practices.
· Strong communication, organizational, and leadership skills.
· CPR/First Aid Certification and all required state clearances.
Key Responsibilities
Leadership & Collaboration
· Serve as the primary leader in the preschool classroom, guiding assistant and associate teachers through daily routines, planning, and implementation of curriculum.
· Model best practices in classroom management, instruction, and child engagement.
· Provide coaching, mentoring, and constructive feedback to classroom team members.
· Facilitate daily classroom team huddles and weekly planning meetings to ensure consistency and collaboration.
· Communicate regularly with the Center Director regarding classroom needs, staff performance, and program development.

Curriculum & Instruction
· Plan, develop, and implement developmentally appropriate lesson plans using the center’s curriculum framework and philosophy.
· Integrate child interests, observations, and assessment data into planning to ensure individualized learning experiences.
· Incorporate opportunities for exploration, problem-solving, creativity, and hands-on learning throughout the daily schedule.
· Promote social-emotional development and self-regulation using positive guidance strategies.
Family & Community Engagement
· Build strong, respectful relationships with families through daily communication, family conferences, and documentation of learning.
· Collaborate with families to support individual child goals and developmental progress.
· Foster a sense of classroom community and inclusion, celebrating each child’s culture, language, and unique background.
· Participate in family engagement events, open houses, and center-wide community-building activities.
Child Supervision, Safety & Compliance
· Maintain a safe, clean, and organized learning environment.
· Supervise children at all times and maintain appropriate staff-to-child ratios.
· Adhere to all state licensing regulations, center policies, and safety protocols.
· Maintain accurate documentation of attendance, incident reports, and developmental assessments.
Work Environment
· The Lead Preschool Teacher works in a dynamic classroom environment with children ages 3–5, collaborating closely with teaching staff and families to create a supportive, engaging learning space.
Core Values in Action
· Community: Build a classroom culture where every child and family feels welcomed, valued, and included. Actively contribute to the center’s collaborative and supportive environment.
· Dedicated: Demonstrate commitment to high-quality care and education by being reliable, prepared, and actively engaged in daily teaching and team collaboration.
· Growth: Support children’s growth through intentional teaching and support your own professional growth through ongoing learning, reflection, and training.
· Enriching: Design meaningful, stimulating learning experiences that spark curiosity, foster creativity, and deepen understanding of the world.
· Nurturing: Provide warm, responsive care and build trusting relationships that help children feel safe, confident, and loved.
Physical Requirements
· Ability to lift up to 40 lbs, bend, squat, sit on the floor, and actively engage with children indoors and outdoors.
· Ability to respond quickly to children’s needs and maintain visual and auditory supervision.
Work Schedule & Compensation
· Full-time, Monday through Friday schedule
· Compensation based on experience and education
EEO/AAP POLICY STATEMENT:
Stepping Stones of Grosse Ile provides equal employment opportunity to all individuals regardless of their race, color, creed, religion, gender, age, sexual orientation, national origin, disability, veteran status, or any other characteristic protected by state, federal, or local law. 

OTHER DUTIES:
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties, or responsibilities that are required of the employee for this job. Duties, responsibilities, and activities may change at any time with or without notice. 
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